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Status/position: Chief Executive Officer

Optional supporting narrative

As an Academy Trust we are aware that the majority of our staff are female (79.55%). These females are
made up of both Teaching and Support staff.

Due to the variety of roles of our female staff within school, particularly support staff, a higher percentage
have a greater range of hourly pay due to their role in school compared to male employees.

We ensure that all our job roles are advertised with no gender bias resulting in fair pay in each role.

For information purposes a teachers weekly hours have been calculated using a school timetabled week
which is 32.5 hours.




